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Application for Micro-funding

Small allotments of funding (up to $5000) are available for MDSA Engagement projects.

Requests will be reviewed in spring and fall of 2021.

Projects should align with the strategic goals of the MDSA/MSES and must adhere to Facility

Engagement (FE) MOU guidelines. In addition, projects should ideally engage multiple MDSA

members, within or across disciplines or centres.

All projects must be completed by March 31, 2022. There will be no extension of funding. If it

appears that projects will take more than one fiscal year to complete, applicants are

encouraged to consider applying in future rounds.

To be considered, applications must include the following in a one-page proposal:

1)
2)
3)

4)

5)
6)
7)

Project Title
Project Leads and an Executive Sponsor (at RMD level or higher)
Project Description: (max 250 words)
a. Justification and Methods
b. Include who will be involved in this project: MDSA members, disciplines, centres,
leadership
Project Impact: (max 250 words)
a. What beneficial outcome(s) do you anticipate?
b. How will you know if success has been achieved?
How does this project align with MDSA/MSES Strategic Goals? (Max 250 words)
Project Timelines
Project Budget

Please submit completed applications to MSES@bccancer.bc.ca.

Note: only complete applications will be considered.
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BC CANCER MSES/MDSA STRATEGIC PRIORITIES (2021-2022)

e Engage with BC Cancer/PHSA leadership to enable the successful development and
implementation of the Cancer Strategy.

e Work closely with BC Cancer/PHSA leadership to ensure the smooth implementation of the
Clinical + Systems Transformation initiative.

e Promote communication and collaboration opportunities between BC Cancer medical staff
across disciplines and regions, and with BC Cancer/PHSA leadership.

e Promote medical staff wellness
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